
Respect, Responsibility and Equality:

Australian Women’s Health Network Conference
8-10 May 2013

Kiri Bear, Senior Project Officer
Victorian Health Promotion Foundation

preventing violence against women

http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au


http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au


Lessons
Initiatives are most effective when:

• They aim to address the determinants of violence 
against women particularly unequal power relations 
between men and women.

• The partners are ready to take action.

• They deliver multiple, mutually reinforcing 
strategies across individual, community and societal 
levels. 

• They engage stakeholders and build strong 
partnerships over an extended period of time.

• They are supported to carry out thorough planning 
and evaluation.
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Evidence based
Baby Makes 3 (Whitehorse Community Health)
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Readiness
Partners in Prevention (Domestic Violence Resource Centre Victoria)
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Multi-level
Respect and Equity (Maribyrnong City Council)
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Partnerships
Working together against violence (Women’s Health Victoria)
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Evaluation
Northern Interfaith Respectful Relationships (Darebin City Council)

http://www.vichealth.vic.gov.au
http://www.vichealth.vic.gov.au


Evaluation
Respect, Responsibility and Equality capacity building model

• Collection of useful 
evaluation tools

• Background 
research

• Bimonthly

• At the partner 
organisation

• Proactive support 

• Research Practice 
Leader

• Extra 
advice/feedback at 
critical moments

• Quarterly learning 
circles

• Shared information
• Training on 

evaluation

Structured
instruction

1:1 
‘coaching’

ResourcesSite visits
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Impacts
Individual Organisational/Community

Improved understanding of the underlying
causes of violence against women

Organisations that promote gender equity
and normalise discussions about it

Increased support for gender equity Organisations that are more gender inclusive
in the way they do their business

Increased capacity to respond to violence-
supportive attitudes and behaviours

Organisational policies that provide an 
authorising and supportive environment for 
primary prevention actions to occur

Improved confidence in putting primary 
prevention actions into practice

Services that are better equipped to include 
primary prevention programs to consumers 
as part of core delivery

Communities of practice that support action 
on violence against women

Communities that promote equal and 
respectful relationships between women and 
men
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Resources for download
• Evaluation reports:

– project plans

– process and impact evaluation results 

– overall outcomes 

– future directions 
• Implementation guides: 

– advice on program design 

– strategies 

– tools and resources
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Website
www.vichealth.vic.gov.au

Publications> Preventing Violence against 
Women

>Your Guide to Respect, Responsibility and 
Equality (implementation guides)

> Sharing the Evidence forum (evaluation 
reports)
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