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Board Member Expression of Interest 2025

This form is for members to express their interest in joining the Australian Women’s Health Alliance Board. The purpose of the form is to gain a better understanding of applicants and support board recruitment processes.  Applicants will be contacted after 
Please email this completed form to info@australianwomenshealth.org
Applicant details

Full name: _________________________________________________________________________

Alliance member number: ____________________________________________________________

Australian state or territory of primary residence: _______________________________________

Director Identification Number: _______________________________
Key questions

a. Why are you applying to be a member of the Board?

<Insert 1-2 lines>

b. What positions do you currently hold in other organisations? 

<Insert as relevant>

c. What experience do you have in governance or board development work?

<Insert 1-2 lines>

d. How many hours a month would you expect to be able to devote to Board business?

<Insert 1-2 lines>

e. Are you interested in holding a position of office on the Board, such as the Chair, Deputy Chair, Treasurer or Secretary? If so, which one and what is your experience in similar roles?

<Insert 1-2 lines>

f. What is your vision for women's health in Australia?

<Insert 1-2 lines>

g. What particular issues are you passionate about and/or have an interest in?

<Insert 1-2 lines>

Conflict of Interest Declaration

The Alliance is committed to fostering an ethical and transparent organisational culture where obligations are clear, discussion of conflicts of interest is proactive and open, and responsibility for risk management is shared.  While a person may believe there is no danger of them making a decision based on their own personal interests, this does not mean a conflict of interest should be disregarded. A conflict of interest may be actual, potential or perceived and may be financial or non-financial. Conflicts of interest are common, and they do not need to present a problem to the organisations as long as they are open and effectively managed.  

Please disclose any other interests (business, personal or other) that may result in an actual, potential or perceived conflict of interest. 

<Insert COI list>




Self-assessment: governance, skills and networks matrix

We use this process to consider at where our collective strengths are, and how we can fill any respective gaps. Please identify areas that you believe your skills to be strong, and provide one or two lines about your relevant experience in that space. If you have minimal skills in a particular area, simply leave it blank.


	1. Governance expertise

	Area
	Description
	Brief self-assessment

	Operating environment awareness
	Understands government environment generally and the whole of health sector environment in particular; uses a variety of sources and processes including experts to gather up-to-date strategic information; uses information to predict and prepare for the impact of events upon the organisation; builds awareness and understanding of economic, political and underlying trends that may affect the organisation; understands the impact of internal and external forces and events and changing stakeholder needs on the organisation, and ensures these are addressed.
	

	Governance awareness
	Understands the formal and informal decision making processes of an organisation; understands the applications of an organisation’s policies and procedures, responsibilities, legal obligations and the limits that apply to the organisation.
	

	Strategic thinking
	Thinks at a big picture level, is innovative and thinks ‘outside the square’ entertaining wide ranging possibilities; considers the ramifications of issues and long term impact of work being done; maintains sound awareness of stakeholder issues; plans and reviews work based on what is important to achieve; assimilates and synthesises complex information quickly; understands the organisation’s current and future role.
	

	Financial literacy

	The ability to read, understand and interpret financial statements including trend analysis in a charitable not for profit environment and the ability to relate financial statements to current and future operating scenarios.
	

	Philanthropy and fundraising
	Experience and knowledge in fundraising through corporate and philanthropic avenues. Understand action needed to secure funding from a range of sources and accountabilities which arise for each.
Capacity to contribute to fundraising activities, including grant writing, donor relationship building and strategic engagement to support the financial sustainability.
	

	Risk Management Literacy
	Ability to understand and apply risk principles and strategies including trend analysis; ability to relate risk management issues to current and future organisational and service delivery scenarios.
	


	2. Women’s health communication, knowledge sharing and public affairs

	Area
	Description
	Brief self-assessment

	Leadership & knowledge sharing.
	Visible experience within aspects of gender and health at the national or state/territory level. Capacity to bring networks and contacts to assist in implementing AWHN’s Strategic Priorities.
	

	Women’s health knowledge
	Experience and or qualifications in health and in particular area of women’s health, including the cultural and social determinants of health.
	

	Communications, brand, marketing and public relations
	Media experience and networks; experience in building the profile of an organisation; experience in marketing and brand.
	

	Research & evaluation
	Capacity to contribute to development of women’s health research & evaluation methods, and outcome measurement. Links to University and Research Institutes and Research funding bodies.
	

	3. Personal attributes

	Area
	Description
	Brief self-assessment

	Works with integrity
	Demonstrates high ethical standards; Displays commitment to the public interest; uses power responsibly; strives to earn and sustain a high level of public trust.
	

	Questions & challenges
	Proactively seeks information; assesses all relevant information and identifies information gaps; able to constructively question/challenge decisions, proposals and the established way of doing things; able to disagree without being disagreeable.
	

	Collaborative team work
	Cooperates and works well with others in the pursuit of team goals; collaborates and shares information; shows consideration; concern and respect for others’ feelings and ideas; accommodates and works well with others different working styles; encourages resolution of group conflict.
	

	Leadership & accountability
	Proactive and self-starting; demonstrates capacity for sustained effort and necessary time commitment; commits to and takes responsibility for a definite course of action; identifies information and resources required and ensures opportunities and obstacles to achieve goals are addressed; clearly identifies the accountability requirements of a role and ensures these are met.
	

	Acts within a feminist philosophy
	Commitment to working for a feminist organisation and advocating for recognition that health is primarily influenced by the cultural and social determinants of health.
	



	
On completion, please email this form to info@australianwomenshealth.org 






Signature of Applicant (electronic or print)



Date this form was completed:   _______________________________________________________


The Australian Women’s Health Alliance acknowledge the Traditional Custodians of the lands and waters on which we live and work. We pay our respect to Elders past and present. Sovereignty has never been ceded.
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